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OVERVIEW
The Osborne Interim Management Privacy Policy is based on a fundamental respect for privacy as defined in The

Personal Information Protection and Electronic Documents Act and any applicable provincial legislation.

Please note that Osborne Interim Management and its affiliated companies may link to external websites; it is strongly
encourage that you read their privacy policies and always use caution when asked to divulge personal information.

USE OF COOKIES
The Osborne Interim Management website uses cookies to track general user trends and patterns. A cookie is a small

piece of information that a website stores on your computer. It is retrieved automatically whenever you return and some
of its contents are stored in log files that are then used to generate periodic statistical reports. These reports help us to
evaluate and improve our website by tracking global indicators such as the total number of visitors, total pages viewed,
most popular documents retrieved, and so on. Most browsers are initially set up to accept cookies. You can reset your
browser to refuse all cookies or to alert you when one is being sent. However, some parts of the Osborne Interim
Management website may not work properly if you choose not to accept cookies. For additional information on cookies,
see the Help instructions on your browser.

COLLECTION AND USE OF PERSONAL INFORMATION
While visiting the Osborne Interim Management website you may request that information be emailed because you are

interested in using our services or in joining our team. The information gathered in these databases of information
requests is collected on a voluntary basis. Personally information you choose to post in the databases is not stored
online and will therefore not be accessible to anyone on the Internet.

Osborne Interim Management does not sell any personal information to outside organizations or groups. In the
exceptional case of a request by law enforcement authorities to view our website's log files, no attempt at identifying
individual visitors to our site will occur unless a judicial order is received.

CONFIDENTIALITY
Throughout the website visitors are given an opportunity to provide us with feedback. When you provide us with

feedback, we will not share your name with others. We will try our best to ensure that your confidentiality is protected.

SUBJECT TO CHANGE
This Privacy Policy is subject to change at anytime. The date of the last revision to the Privacy Policy is posted at the

bottom of this page.

CONTACT INFORMATION
If you have any questions about the Osborne Interim Management Privacy Policy, please contact:

Mark Olson

Managing Partner

Osborne Interim Management
3553 31°%' Street NW, Suite 550
Calgary, Alberta, Canada

T2L 2K7

P: (403) 264-8195 ext. 1003
E: molson@osborneinterim.com
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